
 

 
 

89% of Workers Prefer Four-Day Work Week, Remote Work 

or Hybrid Work; Over Half Willing to Switch Jobs 
  

Women and younger generations more likely to prefer 4-day work week, remote or 

hybrid work 

 

 

NEW YORK - August 23, 2023 - As more companies are requiring their employees to 

return to the office, the controversy around work schedule preferences has grown 

between employees and employers. Nearly 9 out of 10 full-time workers or those 

looking for full-time work (89%) support a 4-day work week, remote work, and/or hybrid 

work according to a new Bankrate report, and of those workers, 51% are willing to 

switch jobs or industries to attain their preferred situation. Click here for more 

information: 

 

https://www.bankrate.com/personal-finance/hybrid-remote-and-4-day-workweek-survey/ 

 

Overall, younger workers are more likely to support a 4-day work week, hybrid and/or 

fully remote work. Of those in the workforce, 93% of Gen Zers (ages 18-26) prefer one 

of these schedules, compared to 91% of millennials (ages 27-42), 87% of Gen X (ages 

43-58) and 87% of boomers (ages 59-77). Women (92%) in the workforce were more 

likely than men (87%) to prefer a 4-day work week, as well as remote or hybrid work 

instead of in-person. 

 

“With the swift, remarkable, almost revolutionary changes in work emerging during the 

early and desperate days of the COVID-19 pandemic, the majority of those currently 

employed as well as those looking for work are prioritizing shorter work weeks and 

greater flexibility in terms of hybrid and fully remote employment opportunities,” said 

Bankrate Senior Economic Analyst, Mark Hamrick. 

 

4-Day Work Week: 

 

When looking at those who specifically support a 4-day work week as opposed to the 

traditional 5-day work week, 81% of full-time workers and job seekers were in support of 

a 4-day work week. More than 1 in 3 workers (37%) are willing to change jobs or 

industries for a 4-day work week. 

 



 

Additionally, these workers say that they would be willing to make the following 

sacrifices to work a 4-day work week instead of 5: working longer hours (54%), coming 

into the office or place of work more days/working fully in-person (27%), working off-

peak hours (23%), working a job you’re less interested in/not passionate about (17%), 

receiving fewer vacation days (16%), having a longer commute (12%), taking a pay cut 

(10%), or taking a step back in your career (10%). Just 11% said they would not be 

willing to make any of these sacrifices to work a 4-day work week.  

 

Remote/Hybrid Work: 

 

Of those in the workforce, 68% support a hybrid schedule instead of an in person 

schedule, and of those workers, 73% would be willing to make a sacrifice at work to 

attain a hybrid schedule. This includes 37% who would be willing to change 

jobs/industries and 28% who would be willing to work off-peak hours, the most common 

responses. Support for a hybrid schedule was also more common among Gen Z (75%) 

and millennial workers (73%) versus 63% of Gen X and just 54% of boomer workers, 

with Gen Z (85%) and millennials (77%) who prefer hybrid work being more willing to 

make a sacrifice to attain it than Gen X (63%) and boomers (62%).  

 

The majority of Americans in the workforce (64%) support fully remote schedules as 

opposed to fully in person, and 78% who support fully remote work would be willing to 

make a sacrifice to attain that situation. Again, willingness to change jobs/industries 

(42%) and work off-peak hours (35%) were the most commonly cited sacrifices. Similar 

to those who support hybrid versus in person, millennial workers were more likely to 

support the fully remote schedule (69%), followed by 68% of Gen Z, 62% of Gen X, and 

just 50% of boomer workers. 81% of Gen Z and 83% of millennial workers who prefer to 

work remotely full-time would be willing to make a sacrifice compared to 76% of Gen X 

and 58% of boomers. 

 

“Given the high number of job openings in the U.S., employers who have the flexibility 

to accommodate evolving preferences for working conditions may gain competitive 

advances in attracting and retaining talent, particularly among younger and female 

workers,” Hamrick added. "Employers who fail to take notice of these shifts in 

preferences risk losing team members,” he said. 

 

Methodology: 

Bankrate commissioned YouGov Plc to conduct the survey. All figures, unless otherwise 

stated, are from YouGov Plc. Total sample size was 2,367 US adults, of whom 1,137 

are working full-time or currently looking for full-time employment. Fieldwork was 

undertaken on July 20-24, 2023. The survey was carried out online and meets rigorous 



 

quality standards. It employed a non-probability-based sample using both quotas 

upfront during collection and then a weighting scheme on the back end designed and 

proven to provide nationally representative results 

 

About Bankrate: 

Bankrate has guided savers and spenders through the next steps of their financial 

journeys since 1976. Whether it’s rates or information on mortgages, investing, credit 

cards, personal loans, insurance, taxes or retirement, the company offers various free 

resources to help consumers reach their goals. From product comparison tools to 

award-winning editorial content, Bankrate provides objective information and actionable 

next steps. Bankrate also aggregates rate information from over 4,800 institutions on 

more than 300 financial products, with coverage in more than 600 local markets. It’s 

why over 100 million people put their trust in Bankrate every year.  
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